
 
 

 
 

 
 

 

 
 

 
 

 

McInroy & Wood Limited – Business Development Manager 

McInroy & Wood is a thriving and independent private client investment management firm, managing over £1.8bn* 
worth of clients’ investments, which are invested directly around the world.  Headquartered in its own purpose-built 
premises in Haddington, with additional offices in London and Harrogate, we are proud of our collegiate approach.  
The firm has 60 employees, of which 52 are based in Haddington.  We strive to build a diverse team, recognising the 

many benefits that this brings to our clients and colleagues. 
 

The role 
A business development manager is required to lead, oversee and improve the organisation and delivery of our wide-
ranging Business Development (‘BD’) efforts.  The successful candidate will report directly to a board director, working 
in conjunction with investment managers across the firm.  Support will be provided by a BD assistant in Haddington 
and another in London.  The role, which is full time, will be based in Haddington and will involve travel within the 
UK as required. 
 

Key attributes 
Your role will be to act as an initiator and champion of all the business development initiatives the firm engages in. 
You will lead the development of BD plans and ensure that initiatives are understood, actioned and yield the expected 
benefits.  You will understand that our current clients are our best advocates and ensure that satisfying the needs of 
our current clients remains at the heart of our business development plans.  
 

Responsibilities 
Plan Development 

• Develop the business development plan working in a collaborative way across our client facing teams and 
using available data to inform approach.  

• Engage the firm around the plan ensuring buy-in and understanding of responsibilities (which will be 
supported at the most senior levels).  

• Develop enabling processes to bring discipline and rigour to the delivery of the agreed plan as well as 
consistency of approach across locations and teams.  

• Prepare and propose the annual BD budget. 
Plan Delivery 

• Leading a small business development team, oversee all BD activity and initiatives ensuring they are consistent 
with the firm’s strategic objectives and our clients’ needs. 

• Maintenance and management of on and offline marketing materials and client communications. 

• Manage the BD material, event & sponsorship programme across the firm within a pre-agreed budget and in 
line with objectives. 

• Respond to enquiries from professionals including IFAs, consultants and wealth managers to ensure their needs 
are met.  This includes arranging meetings with Investment Managers and proactively engaging where 
appropriate.  

Plan Measurement 

• Monitor progress against agreed objectives, suggesting improvements and course correction where necessary 
based on analysis of data across different platforms.  

• Lead monthly, quarterly and other BD meetings. 

• Preparation and management of MI requirements including board reports. 

• Identify new opportunities. 
Projects 

• Represent the BD effort on IT and other operational initiatives such as evaluation of the existing CRM system 
and its replacement if deemed necessary, website improvements, intranet functionality etc. 

• Review ongoing technology and infrastructure requirements to support delivery of the plan in an efficient 
way flagging new requirements and possible solutions.  

• Engage external agency support as necessary to supplement the team’s core skills with specialist input.  
 

 

*at January 2021 
 



Skills & expertise required 

• Experience in financial or professional services, ideally with an appreciation of investment management. 

• Background in client centric business development/marketing in a broad role with end-to-end responsibility 
for planning, delivery and measurement. 

• A proactive and energetic individual. 

• Strong analytical skills and ability to measure desired outcomes and impact of activity rather than simply inputs. 

• Excellent communication and influencing skills. 

• Ability to work collaboratively across teams and through different levels in the organisation. 
 

What we offer 
Salary:  Competitive, depending on experience. 
Holidays: 25 days per year; increases to 30 days depending upon time spent with company. 
Pension: Group personal pension scheme, defined contribution.  Company contributes 7% of salary p.a. 

(employee contribution of at least 2%).  
Health:  Private healthcare insurance. 
Life Assurance:  4 x Death in Service. 
Profit Share: Eligible for firm’s staff profit-share on successful completion of probationary period. 

Workplace: A friendly, supportive environment with award winning office premises. 
Career:  Interesting and challenging work with opportunities to be involved and lead projects and activity 

across the business.  This is an important new role in our firm for an experienced and thoughtful 
business development or marketing manager looking to make an impact in a growing business.  

 
 
Closing date:  26th March 2021 
 

 


